
With'n lhc "HEALTH Plll{ QUALIFIERS" trcto.r, thc "NEW HTRES ANO NEW SPOUSES' .nd-rUPLOvee utxO LeeVr I '
subscclron3 rrc rcdaccd rt lollo*r

AIE'{OflE'IT I5
rO THE

PLAN OOCUMENT/SUMMARY PLAN OESCRIPTION
to, thc

COLLIER COUNTY GOVERNMENT EMPLOYEE BENEFIT PLAN
Group 2003021

Efective Jl0ll..qjL?!31. Itte Cohcr County Gov.mmnt Emgloycc Benefit pt.n ii rm?ndcd .r to ofi (rcd
and ilarics rrcan changr/rdd ion, rtnlrcolt mrrnt dcletlon)

NEW HIRES ANO NEW SPOUSES

All n?*ly hrrcd Employass, nrwly eligibh Employrc! and nGvrty covrrad lpoulct will bc Gnrollcd in th"
€clc€tPrcrrurtl Rctvard Lavcl and uidl bc rcqutrad to complclc Plan Ouahfcfr by Scplrmbcr 3oorrrit

'trrtlif'm{ffiGffitcad lod r l harc uii 6epl6rbar 30 ol thc fotloiirE graafit Fcflod to
co'rrFiletcflcn.Qudifen. Employcct f,,horc afcclivc data of cow.agc iton o. atlcr Gobar t tyil rarnrFr
rh th! G({GtP/rnrr./rn Rq\pard L"vcl and wrll havr unul Scplambc. 30 of thc following Blnrllt P"riod lo
comdatr Plan Oudifiar!

EMPLOYEES WHO LEAVE AND RETURN TO EMPLOYMENT IANTHIN THE CURRENT EENEFIT
PERIOO

Empbycct rytro lcave employmcnt ,rd rcturn w{hrn thG ct.rcnt Bcncit Penod will be 
"nrollcd 

tn thc
Reward Levelthcy wlra rn .3 ollhc d.tc ol termnallon. llthc Employc€.ctums.tcr lhc cu.rcnt Bcncfit
Pcnod thc Employcc wlll bc placcd rn thc €GGPrcrr(rD Rcward Lcvcl

Nolhtng n lhit tmandmGr{ a3 dccmcd to chrnge any othcr prov|tbn ol thr Pl.n oocum.nt ol nltidr
bacomc3 e ptn.
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